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Abstract

In Thailand, women are slightly more than half of the population and they are
important human resources for the development of the nation. This women research
project aims to study progresses of the women’s development in order to bring together
current knowledge and information on the status of the Thai women, to monitor progresses
of the women’s participation in the different development sectors, to understand various
problems faced by different groups of women. The project findings aims to provide insight
and comprehensive information that be analyzed and used to formulate the five years
Women Development Strategic Plan under the 12" National Economic and Social
Development Plan (2560-2564 B.E.). The research summarizes that the women
development efforts in Thailand led to a series of satisfied women’s advancement, improve
their quality of life, and promote gender equality in many areas, especially in areas of
education, health care, usage and access to modern information technology, and, in
addition, women have increasing roles and participation in economic, social, culture, politics
and public administration. More important, the government established women’s
mechanism, issued measures, and laws to promote women’s status and gender equality. In
the midst of successes, several women’s development issues are not as progressed as
targeted, especially numbers of women in politics at the national and local levels are very
low, discrimination against women in the Thai society and gender inequality still occur in the
Thai society which are caused by the traditional culture, value, and attitude among many
people that men are more superior than women. Even though the government has put
efforts in women’s development programs and tried to eliminate these problems, there are
still many of them remain or new ones currently emerge due to changes of economy,
society, polity, and modern information technology, particularly violence against women,
teenage pregnancy, and women trafficking, etc. To enhance the women development
programs and solve many problems mentioned earlier, the Women Development Strategic
Plan outlines five strategies as follows: Strategy 1 Develop programs and measures to raise
public awareness about important of women development and gender equality which lead
to shift paradigm or change attitude of all in Thai society towards justice, and gender
equality; Strategy 2 Establish measures and programs to empower, enhance roles and
opportunities for women in all sectors, and improve quality of life for women; Strategy 3

Develop terms and conditions to enable and improve efficiency



and effectiveness of the women development policy and programs; Strategy 4
Develop protective and corrective measures for disadvantage women, victims, and those
who need help; Strategy 5 Develop measures and programs to strengthen women’s

mechanism at all levels.
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